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To: All Colleges
All Departments, Divisions, and Units

Subject: Circular on the Diversity Policy at University of AlKafeel -
i
1. Introduction and Purpose =

University of AlKafeel recognizes that promoting diversity in its financial and investment decisions is a
fundamental pillar for achieving social justice and inclusive development. In line with its institutional
responsibility, the University is committed to directing its assets toward projects that support equal
opportunities and the diversity of cultures and backgrounds, thereby ensuring the creation of an inclusive
academic and economic environment.
This policy has been adopted as part of the 2026 updates to align with the United Nations Sustainable
Development Goals and the ethical principles of Islamic Sharia. Its purpose is to establish a framework
that integrates diversity as a core criterion for achieving financial returns alongside a positive and long-
term social impact.

2. Core Principles
The University’s diversity-related activities are guided by the following principles:

e Justice and Inclusion: Commitment to the principles of Islamic Sharia that reject discrimination and
promote equality in rights and responsibilities.

o Integration of Diversity Criteria: Representation of different groups and fairness in employment
and engagement are considered essential components of investment evaluation.

e Empowerment of Local Talent: Prioritizing investments that contribute to the development of
diverse local capacities in the Holy Governorate of Najaf and Iraq in general.

e Human Sustainability: Investments aim to create a work and learning environment that respects
differences and develops the skills of future generations without exclusion.

3. Investment Strategies
University of AlKafeel adopts an approach that supports diversity at the following levels:

o Positive Screening: Selecting companies and projects that adopt clear policies to support diversity
within their boards of directors and workforce.

e Community-Oriented Investment: Directing capital toward projects that support underrepresented
groups and provide educational technology and infrastructure accessible to all.

e Inclusive Entrepreneurship Support: Investing in sukuk and projects that finance innovators from
diverse social and economic backgrounds.

4. Exclusion List (Negative Screening)

University of AlKafeel prohibits investment in entities that engage in the following activities:
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e Discrimination and Violations: Companies proven to be involved in discriminatory practices based
on race or religion, or those that violate human rights.

o Unethical Activities: Entities that are inconsistent with Islamic values or that exploit vulnerable
groups within society.

o Child Labor: Any engagement with entities proven to exploit children or violate fair labor standards gn-
is strictly prohibited.

5. Priority Sectors for Investment
The University grants special priority to sectors that promote diversity and equitable access:

e Inclusive Educational Technology: Platforms that ensure access to education for all segments of
society, regardless of differing levels or circumstances.

o Community Healthcare: Facilities and research initiatives that contribute to improving public health
for all citizens without discrimination.

e Local Development Projects: Investments that create diverse and sustainable employment
opportunities within the Iraqi context.

6. Governance and Reporting

e Oversight Committee: A specialized committee is responsible for monitoring the compliance of
investments with diverse standards and includes an expert in social responsibility.

e Periodic Evaluation: The investment portfolio is reviewed on a quarterly basis to ensure alignment
with diversity and inclusion objectives.

e Annual Disclosure: The University issues an annual report outlining the extent to which its
investments contribute to enhancing diversity and the social impact achieved.

7. Exit Policy (Divestment)

If any investment asset is proven to be involved in discriminatory practices or violations of the diversity
provisions set forth in this policy, the Investment Committee is obligated to implement a divestment plan
from that asset within a period not exceeding twelve (12) months. In divestment decisions, adherence to
ethical and social values shall take precedence over financial considerations.

8. Review Clause

This policy shall be subject to periodic review every five years. The 2026 edition represents the first official
revision since its initial adoption in 2021. Subsequent reviews shall ensure its continued alignment with
international best practices, regulatory developments, and the strategic vision of the University of AlKafeel.

A AL DAHA

Prof.Dr. Nawras M. Shaheed Alalahan
Chancellor of the University
12/01/2026
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