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1. Introduction and Purpose

University of AlKafeel is committed to creating and maintaining an educational, professional, and

residential environment free from discrimination and harassment, as outlined in this policy. This policy
aims to prohibit all forms of discrimination and harassment and applies to all individuals within the
University community. Its purpose is to ensure that the Office of the University President responds to all
allegations and takes the necessary steps to ensure that each case is handled in accordance with applicable
legal requirements and established policies.

2. Core Principles

Equality and Non-Bias: The University strives to be an intellectual community in which everyone
participates in an equal footing in an environment free from bias, exploitation, or intimidation.
Protection of Personal Characteristics: Protection extends to all legally protected characteristics,
including race, creed, color, sex, age, religion, and physical or mental disability.

Freedom of Expression with Mutual Respect: The University values freedom of expression and
open, vigorous debate, while emphasizing the importance of mutual respect and rejecting
expressions of hatred directed at any individual or group.

Confidentiality: Reports and investigations are handled with the highest possible level of
confidentiality to protect all parties involved.

3. Investment Strategies (Human Capital and a Safe Environment)

Awareness and Training: Training human resources to understand issues of discrimination and
harassment in order to provide appropriate support.

Promoting Inclusivity: Striving to enhance full inclusion of all members and groups in every aspect
of university life.

Developing Reporting Mechanisms: Providing multiple options for reporting incidents, including
Student Disciplinary Committees and Employee Disciplinary Committees.

4. Exclusion List (Negative Screening)

The University strictly prohibits and excludes the following behaviors:

Discrimination: Treating an individual unfavorably based on protected characteristics rather than
individual merit, such as refusing employment or terminating service based on those characteristics.
Harassment: Unwelcome verbal or physical conduct that creates a hostile or offensive environment,
including racial jokes or derogatory comments about religion.
Retaliation: Any retaliatory act against an individual who, in good faith, reports a violation or
participates in a university investigation is strictly prohibited.
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% Pay Equity: Commitment to the principle of equal pay for equal work, including when hiring extéfﬁﬁbf‘
lecturers.
« Women’s Empowerment: Providing women with opportunities to occupy senior leadership positifisa
within the University, such as Vice President for Scientific Affairs, Deans, and Heads i
Departments.
 Equal Opportunity in Admission: Ensuring fair admission procedures for students regardless of race,
gender, or religion, and relying solely on academic grades as the criterion when demand exceeds
capacity.

6. Governance and Reporting

o Disciplinary Committees: Establishing specialized committees for employee and student discipline
to investigate complaints and submit recommendations.

e Investigation Procedures: The University is committed to completing investigations within 60
working days from the date the complaint is received.

e Reporting: The investigator shall prepare a written report outlining the scope of the investigation
and whether the allegations were substantiated, and submit it to the Dean and the Office of the
University President.

7. Exit Policy (Divestment / Sanctions)
In the event that a violation of this policy is established, the University shall take measures that include:

e Disciplinary Sanctions: Ranging from written warnings and financial penalties to suspension,
termination of employment, or dismissal from the academic program.

o Separation of Parties: Taking steps to separate the involved parties to ensure that the complainant
is not subjected to further harassment.

e Legal Cooperation: Coordinating with the Presidency of the Najaf Federal Court of Appeal and
external authorities when necessary to address violations that fall outside the University’s direct
control.

8. Review Clause

This policy is subject to periodic review every five years. The 2026 version represents an official revision
of the policy since its initial adoption in 2021. Subsequent reviews shall ensure its continued alignment
with international best practices, regulatory trends, and the strategic vision of University of AlKafeel.

AN ALDANA

Prof.Dr. Nawras M. Shaheed Alalahan
Chancellor of the University
12/01/2026
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