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To: All Colleges
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Subject: University of AlKafeel Policy for Supporting People with Disabilities and Special Needs
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1. Introduction and Purpose

University of AlKafeel is committed to ensuring equal access and participation for people with disabilities,
and to treating them in a manner that preserves their dignity and independence.

This policy aims to meet the needs of individuals with special needs in a timely manner by removing
barriers to accessibility and embedding equal opportunities across all academic and administrative
decisions and processes of the University.

2. Core Principles
This policy is based on the following principles:

« Dignity and Independence: Providing services in a way that respects individual independence and
ensures full inclusion within the university community.

« Equal Opportunities: Ensuring that students and staff with disabilities have equal access to
education, training, and employment.

o Reasonable Accommodation: Making necessary adjustments to the physical environment or
curricula to meet individual needs.

3. Investment Strategies
The University invests its resources in fostering an inclusive environment through:

o Infrastructure Development: Adapting buildings and facilities to be disability-friendly (ramps,
elevators, accessible restrooms).

o Assistive Technology: Providing specialized devices and software to support individuals with
disabilities in their academic and professional journeys.

o Specialized Training: Training academic and administrative staff on effective communication and
engagement with various types of disabilities.

4. Exclusion List (Negative Screening)
The University prohibits and excludes the following practices:
e Directand Indirect Discrimination: No individual shall be excluded from admission or employment
based on physical or sensory disabilities.

« Environmental Barriers: Rejecting any new facility designs that do not meet universal accessibility
standards.

www.alkafeel.edu.iq info@alkafeel.edu.iqg a8gSll s 138 2apll Gotinn



¢
Republic of Iraq O iyl Bgamen
University of Alkafeel - Jaasll azala

(2005/2/1) ;4(178 (i ) Gyligd) )-Ai” cangar Galell Canlly Gllell auleiill 8)lyg (48 (ya i.\.n.u.n) Bjlaa

Officially Recognized by Ministry of Higher Education and Scientific Research According to the Ministerial Order 178 in 1/2/2005

ot

e Unequal Treatment: Prohibiting additional requirements imposed on students with disabilities
unless intended as supportive measures.

5. Priority Investment Sectors E% m
The University focuses its support efforts on the following sectors:

« Academic Sector: Providing flexible assessment systems (such as oral exams when necessary) and
ensuring fair competition among students with disabilities.

e Human Resources Sector: Adjusting job responsibilities or providing rehabilitation leave to support
employees with disabilities.

« Student Services: Establishing a dedicated office to facilitate services and provide psychological
and academic support to students with disabilities.

6. Governance and Reporting

« University President’s Office: Oversees policy implementation and ensures alignment with national
and international regulations.

« Student Welfare Unit: Responsible for data collection and preparing periodic reports on satisfaction
levels among beneficiaries with special needs.

o Engineering Committee: Reviews all construction plans to ensure compliance with accessibility
standards prior to implementation.

7. Divestment Policy

« Discontinuation of Ineffective Programs: The University will withdraw support from any initiatives
that fail to achieve genuine inclusion or promote segregation.

o Administrative Accountability: Taking legal or administrative action against any entity that
intentionally creates barriers for people with disabilities.

o Contract Review: Terminating agreements with contractors who fail to comply with universal
accessibility standards in university projects.

8. Review Clause

This policy is subject to periodic review every five years. The 2026 version represents an official revision
since its initial adoption, ensuring continued alignment with global best practices, regulatory developments,
and the strategic vision of the University of AlKafeel.

AN ALDAHA

Prof.Dr. Nawras M. Shaheed Alalahan
Chancellor of the University
12/01/2026

www.alkafeel.edu.iq info@alkafeel.edu.iqg a8gSll aps 138 apall Ggsiun



¢

Republic of Iraq O el ugamass
University of Alkafeel - Jaasll azala

(2005/2/1) 43 (178 (i ) @figll yall canga alell Gnslly Ll aalsrill 3)fjg 18 (o Loy Bjlaa

Officially Recognized by Ministry of Higher Education and Scientific Research According to the Ministerial Order 178 in 1/2/2005

ol
Bls LIS /)
LS O‘b}.“_, g:.a.ﬁ‘_, CL..S\H
E“.' =
Tl bl V1 Bl (693 bt Yl et) JodS ol Llon /p m‘%

u.é;d\ﬂ.«ﬁl\ 1

W\;hﬁ :\.3.3.% r_@_".l.an.oj cﬁby‘ é}b UAWSU ZS)L:AU dﬂjj\ L} 3‘)\.“1\ d\‘-saa J:AQ\ 3.ML> rjil:
A BLIN o bl 23 1 G o) Sl L VI (653 Sl bl &5 () Aol odn Gz gDzl 5

sy e SV el | Slles 5 11 3 8IS (3 o Al 5SS s 5 ¢d o ) 2311 093 J 2 I
Lol gosldl. 2
W sl ) dwlild! weus

Lol el 3 ol a5 3 a0l Al o F 3 oy lodih st LIELNp Lol SII
o Al Sl L Y1 A Lol ] a1 25 5001 Bl (3 33U oMl el |t J gkl el o

ol elaedt Ll 3
PV e Al Ay G pas 3 sl e dneld] et

(Lol Slole cdslian (ol 2) Gilaald Ads 058 33105 GUL dngr Bl VI Bl 221 ks o

gy Bradad) e G Bl (533 Aol Il daasull el 1554V s it e Ll L ) oS

&W@Jnu‘j J..p‘)ﬂ‘O‘)L@A&%)\J}‘j%)ﬂ‘)&\ﬂ‘ %).UL})WY‘:M‘ &_fg.).llj‘ [
RO (PR

www.alkafeel.edu.iq info@alkafeel.edu.iqg 3gSllagps 138 apll Gosian



¢
Republic of Iraq O el ugamass
University of Alkafeel - Jaasll azala

(2005/2/1) ;4(178 (i ) Gyligd) ).aiil cangar Galell Canlly Gllell auleiill 8)lyg (48 (ya i..\'.a.u.l) Bjlag

Officially Recognized by Ministry of Higher Education and Scientific Research According to the Ministerial Order 178 in 1/2/2005

ot

(el gamill) Sslaza¥l 2036 4
LI Ol dazas s dneld | Jad E%

) 51 Bl 1 BT e 2y G ) STl e T slatad) aegt S s 2L
(oLl peo )l e Y 5] 531 ol s slias (gl sbazalt 22l o) o4
o2 S5 Lol 3T e (o, N Bl (53 Ol e D3Lao] lllate 5 3wy 25T et ALl

gl.élﬁ\ (,..c..Ul

(8,1

Sl L Y1 el elelhadl.,
I leladll (3 ve | s s Aasldl S 5

BleYl (555 SNl [l (il e & pasdl Sl Y1 1) O 0 sl plas b 57 peuslSY plladll
Al O] s

L“;j‘;;,}il;jlb\,w\owmzzj\j&ﬂﬂ\s;lpla\)'tzlgj:jalgl)ﬂ@)‘jssslplz Zg,:z,Jb)lj,UCUa_a .
.W@ﬁb}\

o235 i) el a5 BLeWl (655 OOl 0533 g amadeis oSa Lt M)l Slaad | o

o

V) s LS !,

(o))

5015 b 1 0l s s Lo g Ol ol s Lo G 2Y1: Gmald ) ) e o
‘éjbuﬂ U'.’.W‘ Lé) S d)?' %)}Jﬂ)w J‘J&b C)L:L:.J\ t?‘ ur—:dj}wﬂ :\?:M\ :\iLC«Jj\ o>~y o
ol ol LY

gl 13 J o I ulal Lgzillas Ol LU Y1 ollalasell B1S dnsr| o (L g5 A kidl Znl)] o

www.alkafeel.edu.iq info@alkafeel.edu.iqg 3gSllagps 138 apll Gosian



¢

Republic of Iraq O el ugamass
University of Alkafeel - Jaasll azala

(2005/2/1) ;4(178 (i ) Gyligd) ).aiﬂ ngas alell Saally Gkl asl=ill )y (48 (34 L\:ﬁ.ﬂl) d)lan

Officially Recognized by Ministry of Higher Education and Scientific Research According to the Ministerial Order 178 in 1/2/2005

olel
(ol )l w) EJB':J‘ Lulw. 7

1 it el Slaal 532 Y @l sl T el 1 (6T 8 modll oy ol p 057 ) b sl 1 o) o
Dl s e S5 %‘%
G5 o 3 akond o5 el 13 g (6 s 43 58 el 3T ST SloShall ot L5 YT UL o
Aol Sl bV (55 g g ool
el 8 oLl o 1 by 05055 Y pp ) 5l IS 201 e Bl G 35l Bl a0
Ldmald CXLA sl

ol M Uy .8
aolzel dos dslowld doons ) Al 10 2026 ple Boend 25 .l g i JS 5l Q\,&@W\OJAC&
B3 s Ll Sl sl AL byl fuasl o Ll 5 5l el LS Sl A s OF e (JsY!

- JoiSIl ol dmsl Y|
A e pl Y S 3y g |yl

O g e gay9 2.1
)
2026/1/2

www.alkafeel.edu.iq info@alkafeel.edu.iq aBasll 0y 138 )l gexias



